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piaco Good afternoon Senator Kushner, Representative Porter, and members of the

Matt DeRienzo

mﬁ:‘;"wﬁ;‘aﬂ"ﬂeh Jr. Committee. My name is Michelle Marone-Pilisbury and | am the Program Director at
Anne Grean Susan B, Anthony Project a dual agency serving victims of both domestic and sexual
‘;f:nac‘;,h;z:if’"as violence in 2 cities and 18 towns including Torrington and Winsted-and surrounding
a::;xﬂ‘_[ngf‘i‘r;; o communities in Litc_hﬂefd County. SBAP promotes the safety, healing and growth of
Turl Rostad all survivors of sexual abuse and domestic violence and advocates for the autonomy
E;:‘g’;‘;sa ﬁsr‘*’"a of women and the end of interpersonal violence, Services include counseling,
Merlena Smith support groups, safety planning, court-based advocacy, transportation, assistance
f;‘;:{';;"’ ‘ff,?;;l with securing basic needs and job training, and coordination with local law

enforcement, hospltal accompaniment and more.
Executlve Director
Jeanne 5. Fusco

We urge your support of 5B 1 and HB-5003, which will create and implement a
comprehensive, statewlide, seif-funded system of pald family and medical leave for
workers needing to take time off to care for themselves or a loved one.

Despite research showing that the benefits of a paid family leave system Include a
stronger work force, positive changes in wages, and lower use of public assistance,
the U.S. is one of few developed countries without such a system. The federal Family
and Medical Leave Act (FMLA) simply does not work for many families, FMLA only
provides.for UNPAID leave and is only required of companies with 50 or mare
emplayees. Most workers who are eligible for this type of leave don't use it because
they can't afford to lose pay. Only 17% of workers in the U.S,, including just 6% of
low wage workers, have accass to pald leave through thelr employer.

Eginblishad In 1983, Susan 8. Aathony Project promotes safety, hesling and arawth for sl survivors
of domasiic and sexual abuse and advocstea for thi aslonomy of wornen and the ond of inierperaonal viclsnce,




For survivors of domestic violence, 58 1 and HB S003 would provide a meaningful
source of support. Both proposals would allow a survivor to take time off to address
the many serious physical and mantal health conditions that result from abuse while
stilt getting paid and able to support their family. This can be particularly important
for survivors who have chosen to leave and now may be the sole earner supporting
their childran,

Also critical for many survivors is the provision under both ills that allows family
members to access paid leave to care for the survivor while she or he is abtaining
treatment for and recovering from a serious health condition. The physical and
mental toll of domestic violence cannot be overstated and the support of a loved one
when dealing with the aftermath can strengthen outcomes and stability for survivors
and their children.

Cannecticut does have explicit employment leave for victims of family violence (CGS
§ 31-51ss}); however, it is not required that it be paid and it is limited to 12 days per
calendar year, This time may not be sufficient for an employee to address her or his
own serfaus health condition resulting from domestic violence and the existing law
does not intlude any provision that would allow a family member leave time to care
for the survivar.

Connecticut is a leader on family-friandly workplace policles, but when it comes to
paid family and medical leave, we are trailing behind many of our neighbors,
Connecticut is now surraunded by states that have passed paid leave Including
Massachusetts, New York, New Jersey, and Rhode Island. Similar legislation is
pending in Vermont, New Hampshire, and Maine. Connecticut must adopt paid leave
to stay competitive in our region and attract and retain skilled workers.

Implementing true paid leave Is an essential component of supporting economic and
racial justice in our state. Lack of paid leave disproportionately impacts workers of
color, who are overrepresented in low-wage jobs that do not provide paid leave and,
due to racial wealth and wage gaps, have fewer resources to absorb the financial




impact of a family or personal medical issue. According to the Centers for Disease
Control, women of color {American Indian/Alaska Native, Black, and Multi-racial)
experience the highest rates of intimate partner violence when compared to other
races and ethnicities {NISVS: 2010 - 2012 State Report, CDC), Access to paid leave
would significantly improve outcomes for these survivors.

Paid leave will benefit Connecticut’s econormy and businesses, Without paid leave,
warkers fall behind on bills and medical expenses, and are more likely to file for
bankruptcy, which negatively impacts the economy. Further, when workers don’t
have access to paid leave, they are more likely to ultimately need to leave that place
of employment, Paid leave Improves worker retention and saves employers'
expensive turnover costs. After 10 years of paid leave In California, employers
overwhelmingly report positive or neutra! impact on their businesses and employees
report increased morale and productivity.

It's time for Connecticut to adopt a paid family and medical leave system, We urge
your support of SB 1 and HB 5003. Thank you for your consideration, Please do nat
hesitate to contact me with questions,

Sincerely,
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Michelle Marone-Pillsbury
Pragram Director

Susan B, Anthony Project
179 Water St.

Torrington, CT 06780
860-489-3798, ext. 329
mmarone@sbaproject.org

serving the towns of: Barkhamsted, Canaan, Colebrook, Cornwall, Goshen, Hartland,
Kent, Litchfiefd, Morris, New Hartford, Norfolk, North Canaan, Solisbury, Sharon,
Thomaston, Torrington, Warren, Washingtan, and Winsted.



